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Amendment to AFSCME Contract
January 25, 1996
A rticle VI — D iscipline and Discharge
Add the following to Section 1 — Disciplinary Action:
D. A demotion shall be defined as the involuntary 
reassignment of an employee to position in a classification 
which has a lower hourly rate of pay, for reasons not related 
to Article XV, Layoff and Recall. An employee who has 
been subjected to a demotion shall have the right to a 
meeting with the superintendent /designee to discuss the 
matter, and present any evidence he/she may have on the 
issue of whether the demotion was warranted.
Article XIV  —  Seniority
Retain current language, except as follows:
delete paragraph IB
Amend paragraph 7 to read as follows: Provided the employee is 
able to perform the work, seniority and personal preference will be 
considered when an opening occurs in shift assignments for 
custodial employees and transportation mechanics.
Delete 7.B & 7.C
Article X V I— Days and Hours 
amend paragraph C .l as follows:
When full day employees tire directed to work overtime in addition 
to their regular hours, totaling more than forty (40) hours per week, 
they shall be compensated for the additional time at the rate of time 
and one-half (11/2) of the normal rate of pay. When the employee 
designated above works on Board designated holidays, he/she shall 
be compensated at double time for the actual number of hours 
worked. The employee will also be compensated the normal rate of
pay for Board designated holiday based on his/her normal allotted 
hours per day.
amend paragraph G as follows:
The lunch period for each employee, with the exception of bus 
operators and bus assistants shall be thirty (30) minutes for 
employees with regular scheduled work hours of six (6) or more. 
Employees shall not be paid for lunch periods. Employees with a 
six (6) hour work day may waive the 30 minute lunch period with 
the agreement of the worksite administrator.
amend paragraph H as follows: With the exception of bus operators 
and bus assistants there shall be a ten (10) minute break with each 
four (4) hours worked. Employees will be available for work during 
break time.
amend paragraph L as follows: A committee will be formed to 
address the issue of Board issued paychecks concerning statements 
of the dates, hourly rates, and the number of hours worked and the 
wages received.
A rticle XX — Salary and Fringe Benefits
Retain current language, except as follows:
amend Section 3 paragraph B to state as follows:
The salary schedule for 1995-96 school year shall be attached as an 
appendix and shall be effect for the second half of the fiscal year. 
The 1996-97 salary schedule shall be attached as an appendix and 
shall be in effect July 1,1996.
amend section 3 paragraph c.l. to read as follows:
To be eligible for a step increment an employee must have been 
employed at least one (1) day more than one-half (1/2) of the 
preceding work year. The step increment for the 1995-% school
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year shall be granted on the 95-% salary schedule and shall be 
effective on the date that schedule is effected. The step increment 
for the 1996-97 school year shall be granted on the 96-97 salary 
schedule and shall be effective on the date that schedule is effected. 
After January 1,1987, new employees shall begin at step one except 
that an employee will be granted up to a maximum up to step 5 
when experience is verified in the same or similar job category. 
Only Volusia County School Board experience will be granted to 
former employees reemployed by the Board. Former employees 
shall be placed at the last step attained prior to separation.
See attached salary schedule
delete paragraphs D and H of Section 3 Salary Schedule
Amend paragraph E of Section 3 Salary Schedule to state asfollows:
The intern program is a one-year training program. The position of 
intern will be held for a maximum of two years. If at the end of the 
two-year period, the employee has not secured a position as an SNS 
manager, he/she will be returned to the first available position of 
SNS Assistant with at least the same number of hours held 
immediately prior to becoming an intern.
The board will attempt to place the employee in a school in the 
same geographic area as the employee was immediately prior to 
becoming an intern.
The appropriate step increment(s) that the employee would have 
received had he/she remained as an assistant will be granted upon 
the return to the assistant position.
The employee retains the right to interview for any and all SNS 
managerial position as become vacant in the future.
amend paragraph G of Section 3 to add the following:
Upon promotion, and/or upward reclassification, an employee 
may receive up to five (5) years of service credit for outside
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experience consistent with the duties under the new classification, 
providing that the employee had not received credit for such service 
at the initial date of hire.
A rticle XXI — Uniform and Clothing Allowance
Retain current language except amend paragraph A as follows:
Student Nutrition Services Employee:
The board shall supply uniforms for each non-probationary 
employee. Each non-probationary employee within the first two 
weeks of returning to work for the new school year will be fitted for 
uniforms.
N ew  Article
FAM ILY AND MEDICAL LEAVE ACT
1. Family and Medical Leave Act: All provisions of this article 
shall be interpreted so as to comply with the requirements 
of the Family and Medical Leave Act and any amendments 
thereto, and with such federal regulations that may be 
issued under the Act.
2. Employee Eligibility: Eligibility for these benefits shall be 
limited to those bargaining unit members that have been 
employed for at least the previous twelve (12) months by 
the Board, and worked at least 1,250 hours during tliat 
previous twelve (12) month period.
3. Terms of Leave: This leave shall be granted, in the
following instances, for no more than a total of twelve (12) 
work weeks during the school year, July 1 through June 30. 
It shall be granted to eligible bargaining unit members for: 
(A) to care for the employee's child after birth, or following 
placement for adoption or foster care; (B) to care for the
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employee's spouse, son, daughter, or parent who has a 
serious health condition; or (C) for a serious health 
condition that makes the employee unable to perform the 
employee's job.
4. Definitions: The definitions contained in the Act apply to 
this article.
5. Group Medical Insurance: The Board shall continue an
employee's group medical insurance in full effect during 
FMLA leave, to the same extent as when the employee 
worked. The employee shall be responsible for his or her 
share of insurance premium payment. Days of leave taken 
under the sick leave provision of the collective bargaining 
agreement shall be considered to be leave taken under the 
FMLA if taken for a serious health condition, for the 
purposes of this article, as shall any annual leave taken after 
the employee has exhausted his or her sick leave due to a 
serious health condition.
6. Length of Unpaid Medical or Child Care Leave: The length 
of any unpaid medical or child care leave shall be 
determined by the collective bargaining agreement, 
provided such provisions, when considered with sick leave 
and annual leave used as stated above in paragraph 6, meet 
the required twelve (12) week allotment called for by the 
Act.
7. Notice: If leave is taken to care for a newborn child or a 
child newly placed for adoption or foster care, the employee 
must provide notice of the leave in writing, to the personnel 
department and to his or her immediate supervisor, 
approximately thirty (30) days in advance, where possible. 
If a leave is needed for foreseeable medical care, it shall be 
requested, in writing at least thirty(30) days in advance, or 
as early as is practicable.
8. Medical Certification: (A) Illness of Others: When
requesting leave for a serious health condition of the
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employee's spouse, child or parent, the employee, upon 
request by the school district shall submit a statement from 
the patient's doctor which certifies that it is necessary for 
the employee to care for the patient, and estimates the 
length of time the care is needed. (B) Illness of Employee: 
The Board may require a medical certification from eligible 
employees who request leave under the FMLA. Additional 
requests for medical certification shall be at the employer's 
expense and shall comply with the regulations under the 
Act.
9. Intermittent Leave For Planned Medical Treatment: Unpaid 
medical leave with FMLA benefits may be taken on an 
intermittent basis when the employee, the employee's 
spouse, child or parent has a serious medical condition and 
it is foreseeable that the employee will need short periods of 
time off. Such intermittent leave days may be taken only 
when all sick leave and annual leave has been exhausted. 
Intermittent leave may be taken in increments of one or 
more days or partial days at work. Intermittent leave will 
be granted, subject to the previously mentioned terms, if the 
health care provider certifies that it is medically necessary. 
The Board may require medical certification of the need, 
and the schedule or time of the treatment. The employee 
must give the Board thirty (30) days written notice of the 
need for the leave, if possible. If it is not possible to give 
thirty (30) days advance notice, the employee shall provide 
as much notice as is practicable.
10. Employees must exhaust all sick leave prior to taking an 
unpaid leave covered by the FMLA, where the reason for 
the leave is covered by section (B) or (C) of paragraph 
number 3.
11. Restoration: Upon return from an FMLA leave, the affected 
employee is entitled to be restored to the same position that 
the employee held when the leave started, or to an 
equivalent position with equivalent benefits, pay and other 
terms and conditions of employment.
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A R TICLEX X VI- Duration
Delete the fourth paragraph which relates to the reopening of 
negotiations for the 1996-97 fiscal year.
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AFSCME SALARY SCHEDULE FOR FY97
Bus Assistants
Step .
1 5.71
2 5.94
3 6.12
4 6.33
5 6.57
6 6.81
7 7.05
8 7.38
9 7.38
10 7.38
11 7.38
12 7.38
13 7.38
14 7.38
15 7.38
16 7.38
Shift Lsader Head Custodian Hoad Custodian 3.5-7 
Custodians 1-3.49 Security Guard/Truck Lunchroom Hostoss
Dr*var utility Crew
Step
1 5.78
Step
1 5.62
Step 
1 . 5.692 5.78 2 5.84 12 6.133 5.78 3 6.02 3 6.314 5.99 4 6.23 4 6.535 6.23 5 6.46 5 6.766 6.46 6 6.71 6 7.00• 7 6.71 7 6.94 7 7.248 6.94 8 7.17 8 7.479 7.17 9 7.42 9 7.7210 7.42 10 7.65 10 7.9511 7.65 11 7.89 11 8.1812 7.89 12 8.13 12 8.4313 8.13 13 8.36 13 8.6614 8.36 14 8.60 14 8.9015 8.60 15 8.84 15 9.1416 8.94 16 9.17 16 9.47
Deliveryman
Warehouseman Mechanic's Helper
Step _ Step
1 6.10 1 6 io
2 6.34 2 6.34
3 6.53 3 6.53
4 6.76 4 6.76
5 7.00 5 7.17
6 7.24 6 7.59
7 7.47 7 8.00
8 7.72 8 8.43
9 7.95 9 8.84
10 8.18 10 9.17
11 8.43 11 9.17
12 8.66 12 9.17
13 8.90 13 9.17
14 9.14 14 9.17
15 9.37 15 9.17
16 9.70 16 9.17
Mental Health 
Technician
Case
Workers Mechanic
Step Step
1 7.49 1 8.19
2 7.79 2 8.52
3 8.02 3 8.77
4 8.30 4 9.08
5 8.66 5 9.31
6 9.01 6 9.55
7 9.37 7 9.79
8 9.72 8 10.02
9 10.09 9 10.27
10 10.44 10 10.50
11 10.80 11 10.73
12 11.15 12 10.9813 11.51 13 11.2114 11.86 14 11.4515 12.22 15 11.6916 12.55 16 12.02
Foreman, Building 
Managers
Step
Head
Custodian
12.5-
16.49
Step
1 9.10 1 6.69
2 9.46 2 6.96
3 9.75 3 7.17
4 10.09 4 7.42
5 10.32 5 7.65
6 10.55 6 7.89
7 10.80 7 8.13
8 11.03 8 8.36
9 11.28 9 8.6010 11.51 10 8.8411 11.74 11 9.0812 11.08 12 9.3113 12.22 13 9.5514 12.46 14 9.7915 12.69 15 10.0216 13.03 16 10.36
Head
Custodian Technician
16.54-
Step Step
1 6.96 1 6.37
2 7.24 2 6.62
3 7.46 3 6.82
4 7.72 4 7.06
5 7.95 5 7.42
6 8.18 6 7.77
7 8.43 7 8.13
8 8.66 8 8.48
9 8.90 9 8.84
10 9.14 10 9.19
11 9.37 11 9.55
12 6.61 12 9.90
13 6.85 13 10.27
14 10.09 14 10.62
15 10.32 15 10.98
16 10.65 16 11.31
AFSCME SALARY SCHEDULE FOR FY96
Shift Leader Head Head Custodian 3.5-7
Bus Assistants Custodians
Custodian 1-3.49 
Security GuardTTruck
Lunchroom 
Hostess Utility
Deliveryman
Warehouseman
Mechanic's Helper
Step Step
Driver
Step
Crew
Step Step _ Step
1 5.71 1 5.76 1 5.62 1 5.89 1 6.10 1 6.10
2 5.88 2 5.76 2 5.79 2 6.07 2 6.28 2 6.28
3 6.09 3 5.76 3 5.99 3 6.28 3 6.5C 3 6.50
4 6.32 4 5.99 4 6.22 4 6.50 4 6.73 4 6.90
5 6.55 5 6.22 5 6.45 5 6.73 5 6.96 5 7.30
6 6.78 6 6.45 6 6.67 6 6.96 6 7.19 6 7.70
7 7.10 7 6.67 7 6.90 7 7.19 7 7.42 7 8.10
8 7.10 8 6.90 8 7.13 8 7.42 8 7.64 8 8.50
9 7.10 9 7.13 9 7.36 9 7.64 9 7.87 9 8.82
10 7.10 10 7.36 10 7.59 10 7.87 10 8.10 10 8.82
11 7.10 11 7.59 11 7.81 11 8.10 11 8.33 11 8.82
12 7.10 12 7.81 12 8.04 12 8.33 12 8.56 12 8.82
13 7.10 13 8.04 13 8.27 13 8.56 13 8.78 13 8.82
14 7.10 14 8.27 14 8.50 14 8.78 14 9.01 14 8.82
15 7.10 15 8.59 15 8.82 15 9.10 15 9.33 15 8.82
Mental Health 
Technician
Case
Workers Mechanic
Foreman, Building 
Managers
Head
Custodian
12.5-
16.49
Head
Custodian
16.5+
Technician
Step _ Step Step Step Step . Step .
1 7.49 1 8.19 1 9.10 1 6.69 1 6.96 1 6.37
2 7.71 2 8.44 2 9.37 2 6.89 2 7.17 2 6.56
3 7.98 3 8.73 3 9.70 3 7.13 3 7.42 3 6.79
4 8.33 4 8.95 4 9.92 4 7.36 4 7.64 4 7.13
5 8.67 5 9.18 5 10.15 5 7.59 5 7.87 5 7.47
6 9.01 6 9.41 6 10.38 6 7.81 6 8.10 6 7.81
7 9.35 7 9.64 7 10.61 7 8.04 7 8.33 7 8.16
8 9.70 8 9.87 8 10.84 8 8.27 8 8.56 8 8.50
9 10.04 9 10.10 9 11.07 9 8.50 9 8.78 9 8.84
10 10.38 10 10.32 10 11.29 10 8.73 10 9.01 10 9.18
11 10.72 11 • 10.55 11 11.52 11 8.95 11 9.24 11 9.52
12 11.07 12 10.78 12 11.75 12 9.18 12 9.47 12 9.87
13 11.41 13 11.01 13 11.98 13 9.41 13 9.70 13 10.21
14 11.75 14 11.24 14 12.21 14 9.64 14 9.92 14 10.55
15 12.07 15 11.56 15 12.53 15 9.96 15 10.24 15 10.87
AFSCME SALARY SCHEDULE FOR FY96 CONTINUED
Bus Driver 
Bus Dispatcher Head Custodian 7.5*12.49
Heavy Equipment 
Operator
Step - Step - Step -
1 6.95 1 6.42 1 6.85
2 6.95 2 6.61 2 7.06
3 6.95 3 6.84 3 7.30
4 7.29 4 7.07 4 7.53
5 7.63 5 7.30 5 7.76
6 7.97 6 7.53 6 7.98
7 8.32 7 7.76 7 8.21
8 8.66 8 7.98 8 8.44
9 9.00 9 8.21 9 8.67
10 9.34 10 8.44 10 8.90
11 9.88 11 8.67 11 9.13
12 10.03 12 8.90 12 9.35
13 10.37 13 9.13 13 9.58
14 10.71 14 9.35 14 9.81
15 11.03 15 9.67 15 10.13
Campus Student Nutrition Student Nutrition Student Nutrition Student Nutrition
Advisors Managers Assistants 1 Assistants 2 Assistants 3
Stop SLADA Education Step Step Step
1 7.17 0-300 HS Grad 11.01 1 5.52 1 5.89
2 7.39 1Yr Coll 11.12 2 5.68 2 6.07 2 6.48
3 7.64 2Yr'sColl 11.24 3 5.88 3 6.28 3 6.70
4 7.87 301-600 HS Grad 11.46 4 6.25 4 6.67 4 7.12
5 8.10 1Yr Coll 11.58 5 6.62 5 7.07 5 7.54
8 8.33 2Yr‘sCo!l 11.69 8 7.00 6 7.47 6 7.98
7 8.65 601-900 HS Grad 11.92 7 7.30 7 7.79 7 8.32
8 8.65 1Yr Coll 12.04 8 7.30 8 7.79 8 8.32
9 8.65 2Yr‘aColl 12.15 9 7.30 9 7.79 9 8.32
10 8.65 901-over HS Grad 12.38 10 7.30 10 7.79 10 8.32
11 8.65 lYrColl 12.49 11 7.30 11 7.79 11 8.32
12 8.65 2Yr‘sColl 12.60 12 7.30 12 7.79 12 8.32
13 8.65 13 7.30 13 7.79 13 8.32
14 8.65 14 7.30 14 7.79 14 8.32
15 8.65
Student Nutrition Intern
Th e  Intern Program and resulting pay schedule Is capped at two years. 
Upon Acceptance Into the Intern Program, The  employee will receive 
an Increase ot six and three fourths per cent In their current hourly rate.
If the employee Is In the Intern Program tor a second year, the hourly rate 
change will be the same as generally provided for all A F S C M E  employees.
AFSCME SALARY SCHEDULE FOR FY97
Shift Leader Head Custodian Head Custodian 3.5-7 Deliveryman
WarehousemanBus Assistants Custodians 1-3.49 Security GuardTTruck Driver
Lunchroom Hostess 
Utility Crew
Mechanic's Helper
Step
1 5.71
Step
1 5.78
Step
1 5.62
Step 
1 , 5.09
Step
1 6.10
Step
1 6.10
2 5.94 2 5.70 2 5.84 2 6.13 2 6.34 2 6.34
3 6.12 3 5.70 3 6.02 3 6.31 3 6.53 3 6.53
4 6.33 4 5.99 4 6.23 4 6.53 4 6.76 4 6.76
5 6.57 5 6.23 5 6.46 5 6.76 5 7.00 5 7.17
6 6.01 6 6.46 6 6.71 6 7.00 6 7.24 6 7.59
7 7.05 7 6.71 7 6.94 7 7.24 7 7.47 7 8.00
8 7.38 8 6.94 8 7.17 8 7.47 8 7.72 8 8.43
9 7.38 9 7.17 9 7.42 9 7.72 9 7.95 9 8.84
10 7.38 10 7.42 10 7.65 10 7.95 10 8.18 10 9.17
11 7.38 11 7.65 11 7.89 11 8.18 11 8.43 11 9.17
12 7.38 12 7.89 12 8.13 12 8.43 12 8.66 12 9.17
13 7.38 13 8.13 13 8.36 13 8.66 13 8.90 13 9.17
14 7.38 14 8.36 14 8.60 14 8.90 14 9.14 14 9.17
15 7.38 15 8.60 15 8.84 15 9.14 15 9.37 15 9.17
16 7.38 16 8.94 16 9.17 16 9.47 16 9.70 16 9.17
I
Mental Health 
Technician
Case
Workers Mechanic
Foreman, Building 
Managers
Head
Custodian
12.5-
16.49
Head
Custodian
16.5+
Technician
Step _ Step . Step Step Step Step
1 7.49 1 8.19 1 9.10 1 6.69 1 6.96 1 6.37
2 7.79 2 8.52 2 9.46 2 6.96 2 7.24 2 6.62
3 8.02 3 8.77 3 9.75 3 7.17 3 7.46 3 6.82
4 0.30 4 9.08 4 10.09 4 7.42 4 7.72 4 7.06
5 0.66 5 9.31 5 10.32 5 7.65 5 7.95 5 7.42
6 9.01 6 9.55 6 10.55 6 7.89 6 8.18 6 7.77
7 9.37 7 9.79 7 10.80 7 8.13 7 8.43 7 8.13
8 9.72 8 10.02 8 11.03 8 8.36 8 8.66 8 8.48
9 10.09 9 10.27 9 11.20 9 8.60 9 8.90 9 8.84
10 10.44 10 10.50 10 11.51 10 8.04 10 9.14 10 9.19
11 10.80 11 10.73 11 11.74 11 9.08 11 9.37 11 9.55
12 11.15 12 10.98 12 11.98 12 9.31 12 9.61 12 9.90
13 11.51 13 11.21 13 12.22 13 9.55 13 9.85 13 10.27
14 11.86 14 11.45 14 12.46 14 9.79 14 10.09 14 10.62
15 12.22 15 11.69 15 12.69 15 10.02 15 10.32 15 10.98
16 12.55 16 12.02 16 13.03 16 10.36 16 10.65 16 11.31
)
AFSCME SALARY SCHEDULE FOR FY97 CONTINUED
New Nutrition Manager and Nutrition Assistant Salary Schedules
Effective Upon Ratification
Bue Driver 
Bus Dispatcher Head Custodian 7.5-12.49
Heavy Equipment 
Operator
Program 
Type & No 
of Meals Elem 400
Step Step Step
Equlv
Step
1 7.23 1 6.42 1 6.85 1
2 7.23 2 6.68 2 7.12 2
3 7.23 3 6.68 3 7.34 3
4 7.23 4 7.12 4 7.59 4
5 7.58 5 7.35 5 7.83 5
6 7.94 6 7.59 6 8.07 6
7 8.29 7 7.83 7 8.30
8 8.65 8 8.07 8 8.54
9 9.00 9 8.30 9 8.78
10 9.36 10 8.54 10 9.01
11 9.71 11 8.78 11 9.26
12 10.07 12 9.01 12 9.49
13 10.43 13 9.26 13 9.72
14 10.79 14 9.49 14 9.97
15 11.14 15 9.72 15 10.20
16 11.47 16 10.06 16 10.53
Elem 0-399 -Above
9.00 9.50
9.36 9.88
Middle HS 500-
Schools HS 0-499 Above
10.00 10.50 11.00
10.40 10.92 11.44
Campus
Advisors
Step SLADA
1 7.17 0-300
2 7.46
3 7.68
4 7.95 301-600
5 8.18
6 8.43
7 8.66 601-900
8 8.99
9 8.99
10 8.99 901-over
11 8.99
12 8.99
13 8.99
14 8.99
15 8.99
16 8.99
Student Nutrition Managers
Education
HS Grad 11.45
lYrColl 11.56
2Yr"sColl 11.69
HS Grad 11.92
lYrColl 12.04
2Yr'sColl 12.16
HS Grad 12.40
1Yr Coll 12.52
2Yr'sColl 12.64
HS Grad 12.87
lYrColl 12.99
2Yr'sColl 13.10
Student Nutrition 
Assistants 1
Step .
1 5.52
2 5.74
3 5.91
4 6.12
5 6.50
6 6.89
7 7.28
8 7.59
9 7.59
10 7.59
11 7.59
12 7.59
13 7.59
14 7.59
15 7.59
Student Nutrition 
Assistants 2
Step
1 5.89
2 6.13
3 6.31
4 6.53
5 6.94
6 7.35
7 7.77
8 8.10
9 8.10
10 8.10
11 8.10
12 8.10
13 8.10
14 8.10
15 8.10
Student Nutrition 
Assistants 3
Step
1
2 6.54
3 6.74
4 6.97
5 7.41
6 7.85
7 8.30
8 8.65
9 8.65
10 8.65
11 8.65
12 8.65
13 8.65
14 8.65
15 8.65
I
Student Nutrition intern
The Intern Program and resulting pay schedule is capped at two years. 
Upon Acceptance into the Intern Program, The employee will receive 
an increase of six and three fourths per cent in their current hourly rate.
If the employee is in the Intern Program for a second year, the hourly rate 
change will be the same as generally provided for all A FSC M E employees.
New Nutrition Manager and Nutrition Assistant Salary Schedules 
Effective Upon Ratification
Program 
Type & No 
of Meals 
Equiv
Step
1
2
3
4
Elem 400 
Elem 0-399 -Above
9.00 9.50
9.36 9.88
Middle HS 500-
Schools HS 0-499 Above
10.00 10.50 11.00
10.40 10.92 11.44
